Fabrika HR

DevOps Engineer

Our client is a leading Medical Software company developing cloud-based clinical
decision support and Electronic Health Record (EHR) systems used by hospitals and
healthcare networks across Europe.

? Dublin, Ireland — On-site - Full-time - Mid-level (3-5 years)

ABOUT THE ROLE

We are seeking a skilled DevOps Engineer to join our client's infrastructure and platform
team in Dublin. You will design, build, and maintain the CI/CD pipelines, cloud infrastructure,
and observability systems that underpin mission-critical medical software. In a regulated
healthcare environment, reliability, security, and compliance are non-negotiable — your work
will directly support systems used in patient care.

KEY RESPONSIBILITIES

» Design, implement, and maintain CI/CD pipelines using tools such as GitHub Actions,
GitLab ClI, or Jenkins.

* Manage and optimise cloud infrastructure on AWS and/or Azure, with a strong focus
on high availability and disaster recovery.

» Containerise and orchestrate services using Docker and Kubernetes.

* Implement infrastructure-as-code using Terraform or Pulumi; enforce GitOps practices
across the team.

* Monitor system health, define SLOs/SLAs, and build alerting/observability pipelines
using tools such as Prometheus, Grafana, and Datadog.

» Collaborate with software and QA teams to ensure environments are consistent across
dev, staging, and production.

» Support compliance requirements including HIPAA, GDPR, and ISO 13485 as they
relate to infrastructure and data handling.

+ Participate in on-call rotations and incident response for production systems.

REQUIREMENTS

» 3-5 years of DevOps or infrastructure engineering experience.

+ Strong hands-on experience with AWS and/or Azure cloud services.
 Proficiency with container orchestration — Kubernetes is essential.
+ Solid scripting skills in Bash and Python.

» Experience with Terraform or equivalent laC tooling.

» Understanding of security best practices for cloud environments (1AM, secrets
management, network segmentation).

+ Familiarity with regulated environments (healthcare, finance, or similar) is a significant
advantage.

+ EU work authorisation required.

NICE TO HAVE

+ Experience with FHIR standards or HL7 integration in healthcare platforms.
+ SO 27001 or SOC 2 compliance experience.
+ Contributions to open-source infrastructure tooling.
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COMPENSATION & BENEFITS

Base Salary: €70,000 — €90,000 per year
Bonus: Annual performance bonus up to 10%

Benefits: Health insurance (VHI/Laya), pension contribution, 25 days annual leave, flexible
working, €1,500 annual training budget, bike-to-work scheme

Location: On-site in Dublin city centre (hybrid model under consideration for year 2+)
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